Degree
Apprenticeships
Flexible, industry-relevant learning
with GCU London

Why choose Degree
Apprenticeships at GCU?
“GCU is committed to
delivering excellence
in apprenticeships,
putting employers’
needs at the heart of
the process.”
Claire Young, Head of UK
Business and Partnerships,
GCU
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GCU is a modern and innovative
university dedicated to widening
access to education for all.
Part of this commitment is supporting
working people to have the
opportunity of a higher education
qualification in their chosen field.
We have been running employerfocused programmes for over 20
years, which means we are already
the experts in how to deliver parttime, work-based higher-level
education to your employees.

Why GCU?

As an accredited provider on the
Register of Apprenticeship Training
Providers, our team at GCU is committed
to the successful delivery of Degree
Apprenticeship programmes to working
people, direct from the heart of vibrant
Spitalfields, London.
We do this by co-creating a variety of
programme aspects, such as work-based
assignments, to support your employees,
and your business, to grow.
This means that whilst Degree
Apprenticeship programmes may be new,
our team’s unique expertise in delivering
part-time, work-based and professionally
accredited higher education is not.

How will Degree Apprenticeships
fulfil my organisation’s future
skills needs?
Degree Apprenticeships are intended to
tackle current and forecast skills gaps in
industry.

Vital skills in areas such as engineering
design and manufacture, RICS and CIOB
accredited Quantity Surveying, software
development and cyber security are greatly
needed. Technically and commercially
astute business leaders in these and other
areas are also critical to economic growth
and productivity.

Furthermore, developing the skills of
senior leaders through postgraduate
qualifications in degree apprenticeships
is a welcome addition to this range of
opportunities.
For over 20 years, GCU has co-created
programmes with industry to ensure that
your employees gain credit for the work
they do and skills for a future career that
will grow with your business.

“If you want to build
capability for the future
within an organisation you
need that pipeline of talent,
enthusiasm and energy.
These are all elements that
Degree Apprentices bring.”
Stephen Faull, Business
Intelligence Strategy and
Technology Leader, William Grant
and Sons

These future skills areas require a higher
level of competence that can only be
attained through higher academic learning
and aligned workplace experience.
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“I get to use what I learn at
University in a practical
sense at work on site.”
Lewis Clark, Degree Apprentice,
Glaxo Smith Kline

Why Degree Apprenticeships?

Traditional full-time university programme
fees are circa £27K for an undergraduate
student to qualify with an Honours
Degree, taking up to 3 years. Degree
Apprenticeships, however, can be funded
using the Apprenticeship Levy. Additionally
non-levy payers can receive up to 90%
Government Support.
GCU’s unique, employer-focused delivery
model ensures minimal disruption to
work responsibilities. Our blended
learning methodology combines faceto-face teaching at optimal points with a
complete online learning experience. Your
apprentice may only require 3-4 weeks
classroom time each academic year.
Remaining study can be achieved virtually
with continued university support.

How much involvement does
the employer have in the Degree
Apprenticeship?

As pioneers in delivering industry relevant,
work-based programmes, we understand
that the education your apprentices receive
must be relevant for the work environment
and we have a variety of conduits for those
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conversations, from employer forums to
mentors.
A key component of the Degree
Apprenticeship programmes is that
employers must provide an in-work
mentor. By placing the employer’s needs
at the heart of this process, we offer many
opportunities to co-create real-world
assignments and work-based projects,
delivering added value to your business.
We work closely with your organisation,
with in-work mentors and with your
apprentices to ensure they reach their
goals and yours. This enables apprentices
to put what they have learned into practice
while they work.
Regular meetings take place between the
university and employers to ensure that
students are being supported.
GCU has the ability to assess employee
experience and accelerate the learning
process to certain students through
recognition of prior learning. This means
that qualifying students could complete a
Degree Apprenticeship in just 18 months.

What is the application process?

Our team will guide you through the
process which takes between 4-6 weeks.
Apprentices can only apply with the
support of an employer.
Our business team can discuss options
in detail with you and guide you to make
the right decisions for your workforce. An
apprentice’s application will be considered
by GCU’s programme team. All applicants
are notified of our decision via email.
If your apprentice is successful and
does not need further qualifications,
they will receive an unconditional
offer. A conditional offer is where your
apprentice’s acceptance is based on them
achieving further qualifications or other
requirements. Apprentices may decline
any offer made to them.
Entry to some programmes may not
always need the normal academic entry
requirements stated if apprentices can
support their application with equivalent
relevant experience. GCU recognises a
wide range of equivalent qualifications
from throughout the UK, EU and
worldwide. Offers are normally based on

achieving certain grades and subjects.
Please see our website for specific entry
requirements.
GCU will enter into a mutually agreed
learning contract with employers once
apprentices are accepted onto the
programme.

“The course the apprentices
do is relevant to the job, so
before they even graduate
they will be bringing what they
learn to the workplace.”
David Miller, Miller Callaghan Engineering

GCU will track student performance
through monthly Individual Learning
Reports (ILRs) which will be shared with
the student and employers. The data will
then be uploaded to the Education and
Skills Funding Agency (ESFA), Digital
Account System (DAS).
Regular meetings will take place between
the university and employers to ensure
that students are being supported and the
applied nature of learning is successful for
everyone involved.
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GCU Degree
Apprenticeships offered:
The first programmes to be launched in the partnership are BA (Hons)
Business and Management, Advanced Professional Practice MBA and
BSc (Hons) Chartered Quantity Surveyor. Details of the modules in each
programme are detailed below.

BSc (Hons) Chartered Surveyor (Quantity)
BSc Honours Chartered Surveyor (Quantity)*

Degree Level Business and Management*
Module Title

Diploma Level
Construction Processes Management 1

20

Measurement 2

20

Construction Technology 2

20

Construction Contracts 2

20

Work Based Projects 1

40

Degree Level

20

Digital Business and Marketing

20

Marketing Planning and Strategy

20

Managing People and Diversity at Work

20

Operations and Supply Chain
Management

20

Research Methods for the Workplace

20

20

Contemporary QS Practice

20

Honours Level Business and Management

Construction Technology 3

20

Construction Cost Studies

20

Module Title

Work Based Projects 2

40

Work Based Honours Project

40

Construction Contracts 3

20

Project Management

20

Value & Risk Appraisal

20

Plus ONE OPTION of 20 credits:
Dispute Resolution OR Construction & Project
Commercial Management OR Negotiation

Credit
Value

Brand Management

Estimating

Honours Level

5

BA (Hons) Business and Management

Credit
Value

International Business Strategy

20

Leading Organisations in a Changing
Context

20

Management of Innovation and
Creativity

20

Managing Sustainable Business
Excellence

20

Work Based Honours Project

40

*Entry criteria for these Degree Apprenticeship programmes have been set to assume entry into a two or three
year programme with exit at Honours level.

To find out how to give your
employees the skills they need
to enable the future growth
of your organisation with
our Degree Apprenticeship
programmes, please contact
Claire Young, Head of UK
Business and Partnerships,
GCU, claire.young@gcu.ac.uk or
0141 331 3140.

Advanced Professional Practice MBA (2 year programme)
Entry requirements

Postgraduate Certificate Level
Module Title

Credit Value

Advanced Leadership Competence

15

Creating Organisational Value

15

Corporate Transformational Responsibility for a Global Age

15

Innovation and Entrepreneurship

15

Postgraduate Diploma Level
Module Title

Credit Value

Analytics for Management Decision

15

Business Continuity and Crisis Management

15

Management Insight and Consulting Methods

15

Strategy

15

MBA Level
Module Title
Work Based MBA Project

Credit Value
60

MBA
UK Honours degree 2.2 (or equivalent,
including professional qualifications), not
necessarily in a business-related subject,
plus 3 years minimum work experience at
a professional or managerial level.
BSc (Hons) Chartered Surveyor
A levels at BBC including Maths and
English and HNC in relevant subject area
or unrelated HNC and/or equivalent plus
work-based experience in a construction
and built environment role.
BA (Hons) Business and Management
Year one: A levels at BBC with maths at C
or HNC level award
Year two: HND in related course
Year three: HND in a related course + 3
years work experience in a managerial
role. Subject to interview.

What happens after studies are completed?

Having successfully completed their qualifications, students will graduate from GCU’s London campus. Qualifying students will then
have the option to work towards a professional body assessment, in line with the ESFA funding rules. This will enable students to
obtain Chartered status through The Royal Institute of Chartered Surveyors (RICS) or the Chartered Management Institute (CMI),
according to programme choice.
It’s never been more important to attract, train and retain the next generation of workers. Research shows that employee development
and training improves productivity and staff morale, providing your company with a competitive edge.
Glasgow Caledonian University
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40 Fashion St, London
E1 6PX
United Kingdom
T: +44 (0)141 331 3140
E: claire.young@gcu.ac.uk

www.gcu.ac.uk

